
2 0 1 9

A N N U A L  R E P O R T



The high and low lights of the year walk side by side. We saw a decline in donor funding 

this year, due to the harsh economic climate that our beloved country has been 

struggling under. We soldier on despite the numbers because we always overcome.

50.0 %
decline in donations

90
beneficiaries in the centre

2 
new projects off the ground
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About our great story
Improved and growing shining very bright in the communities we operate in. 

Lebuwe Centre started as a result of the passion that Mrs Lebuwe Emily Molefe 

had for caring for the members of her community who are living with disabilities.

From a mere wooden structure to a brick 
and mortar multi faceted ecosystem 
for all it’s beneficiaries, staff members 
and board members, Lebuwe Centre 
has grown to become a beautiful 
sanctuary to help empower those 
living with disabilities in the Atteridgeville 
and Saulsville township.

Our story starts off in apartheid South 
Africa, the government at the time is 
overseeing strong economic growth 
thanks to South Africa’s vast mineral 
wealth, but of course the government 
at the time is only concerned about 
the welfare of those that of a fairer 
skin tone.

Historical economic data will show 
anyone who cares to do some 
digging that on average the apartheid 
government would typically spend R 
400 on a white child and R50 on a 
black child. As atrocious and inhuman 
as this was there was still something 
even worse going on. Children who 
were born not only with disabilities but 
also born black were in a dire and 

hopeless situation. Literally, no one 
cared. No one would care for a very 
long time until someone did something

We had a vision, and that vision was to 
facilitate and ensure optimum quality 
of life for people who are living with 

disabilities working with all governement 
agencies with similar objectives.

In 1976, a young nurse working in the 
Pretoria area, living in the Atteridgeville 
township and some friends decided 
that those children who are living  with 
disabilities needed to be catered for. 
Today, Lebuwe Centre stands tall in the 

local and global community as a 
beacon of morality and compassion. 
Physical and observable evidence 
that human beings have the capacity 
to look after one another even when 
many prefer to turn a blind eye. 

Lebuwe Centre exists because we 
decided to listen to our hearts and 
correct that which is wrong and 
embrace that which is righteous. 

Welcome. This is our 2019 Annual 
Report.

Today, Lebuwe Centre stands tall in 
the  local and global community as a 
beacon of morality and compassion.
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Dear fellow 
community members
We would to send a message to the parents, the criminals, the voluteers and the donors in the community who continue 
to shape our centre in many different ways. We would to say the following to you all respectively.

To the parents, we say thank you for doing your best to help where you can and to the those who do not participate 
we are waiting for you.

To the criminals, we say do not target us, ask God for forgiveness and respect that God is with us even when you steal 
from us. We are your brothers and sisters.

To the volunteers, there are so many of you, to you we say Hebrews 6v10 “For God is not unrighteous to forget your 
work and labour of love” Lebuwe Centre will not forget you too.

To the donors, we say thank you and we wish we had more of you because you are the lifeblood of Lebuwe Centre.

Lizzy Mabusha 
Center Manager

It has been a challenging year but, 
many colleagues in the non-profit 
sector have had even harder times 
during the year. The grace of God 
and the spirit of our commitment 
to serve our beneficiaries has kept 

us strong and we continue forward, 
always. 
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Lesetja G. Moloto
Chairperson

Dennis Phala
Secretary

Japtha R. Motlhamme
Committee Member

Lizzy T. Mabusha
Manager

S. Chauke
Committe Member

W. Kwenaite
Committe Member

Lizzy Rammutla
Committe Member

Lebuwe E. Molefe
Treasury

Sekgothe J. Maepa
Vice-Chairperson

Our Executive Committee
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The local area network has shown exceptional stability 
throughout the year, reports of local network downtime 
have completely disappeared. The Centre has been able 
to enjoy a reliable, fast and stable internet connection 
throughout the year. 

Now in its’ third year since implementation, the 
central information system is still running smoothly 
without any glitches whatsoever. Despite the 
numerous thunderstorms and except for one recent 
electrocution of our Canon multi--function laser 
printer, (which was donated to us by the Department 
of Social Development) in the administration office, 
no computer equipment has suffered electrical 
failure due to lighting damage nor vandalism.

We would like to ensure that more members of our staff 
use the central information system more often from 2020 
onwards. To help us achieve this goal, our computer training 
project is now officially running. The training will be open 
to both beneficiaries and staff members alike. 

There no major hardware nor software changes this year,  
we do not anticipate any major changes to our hardware 
and software environment for 2020 expect for much 
needed increase in the usage and adoption of our central 

information system. 
Social media presence is seeing a buzz. Our 
‘Google My Business’ page is vibrantly active with 
us seeing more and more community members 
engaging the Centre through our social media 
platforms. Our website visitors’ traffic continues 
to grow as more people wish to learn about us, 
who we are and what we do.
An electronic Incident Register has been successfully 
implemented in our information system and has 

thus helped streamline the flow of information in between 
relevant parties whenever we are forced to deal with 
unforeseen and unfortunate incidents between beneficiaries.
Our IT infrastructure is modern, robust and stable so the 
growth of our Centre will always be managed properly.

- SJ Maepa // it@lebuwe.org.za

IT Report
Since embarking on the mission of the digitization of all processes within the 

Centre, the IT infrastructure has taken on many necessary changes to ensure that 

the Centre is moving along with the times that it is in.
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Atteridgeville/Saulsville Association for 
People with Disabilities has managed to 
keep its’ doors open to the community 
for 40 years because of the careful 
measures we take to appreciate every 
cent in the Centre’s purse.

We had a very difficult year because 
of the tough economic conditions 
that we and our donors have had to 
weather this year. We started the year 
with a legitimate dependability on the 
following donors: 
1. Denel PMP
2. IIIHS Canada
3. Department of Social Development
4. NLCSA
5. Super Shongwe Charity Trust

Out of these five promised donors 
only one honoured their obligation to 
us. This of course compromised our 
annual budget. We were forced to be 
even more stringent with our finances. 

DONOR INCOME
We anticipate a better year in 2020, 
we have managed to get a new 
donor in the Department of Arts and 
Culture in 2020. From the four donors 
who failed to sponsor us this year we 
anticipate that they will deliver in 2020.

OVERHEADS
Our stationery expenditure decreased 
from R4’370 to R1’544. this is largely 
thanks to the generosity of the office of 
the Council for Conciliation, Mediation 
and Arbitration who donated lots of 
stationery items to us. 

Travel Expenses for the year were 
also reduced from R17’451 to R 5’375 
per annum. This is as a result of us 
relying less and less on hired outside 
transport. Good maintenance of our 

vehicles has resulted in a much-needed 
decline in travelling expenses. So much 
so that we have finally undertaken to 
fix our VW Kombi which is now running 
and will soon be ready to offer much 
needed transport services from within 
the Centre..

Expenditure on groceries, fuel, security 
services, telephone and internet has 
remained approximately the same.

DEBT
Despite experiencing one of the 
worst cash crunches we have ever 
seen we have managed to meet 
our obligations without raising debt. 
We continue to battle with the City of 
Tshwane municipality to resolve the 

status of our account and expect that 
in the end, the municipality will arrive 

at a conclusive end that benefits the 
Centre and the reputation of the City 
of Tshwane.

FUNDRAISING
Fund-raising activities are crucial to 
the survival of the Centre because an 
over-reliance on donor funding can 
have a negative impact on the financial 
status of the Centre. In 2020 we plan 
on prioritizing the issue of fundraising 
in the Centre, it will be all hands on 
deck as everyone will be expected 

to participate irregardless of the level 
of their participation. New donors and 
new revenue generators will be given 
full support by the committee and the 

staff. We are grateful contributions 
received from parents, your support 
is forever encouraging.

REPORT
A financial report is available upon 
request at the management desk.

- LE Molefe // treasurer@lebuwe.org.za

Treasurer’s Report

Bank Charges 
65% reduction

Outstanding Loans 

(R 0.00)

Parents Contributions 

+16% Increase

“Out of these five promised donors 
only one honoured their obligation 

to us.”
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Chairman’s 
Report

INTRODUCTION. 
I am privileged to be allowed to present to you this annual 
report for Lebuwe Centre as approved by the ASAPD Board.

Despite all manner of financial difficulties perpetuated by 
ever increasing economic down-turn during the year in 
review, the ASAPD continued to maintain and sustain the 
daily running of the Centre. 

This can be attributed to a sound and good financial 
management accompanied by good governance and 
sponsorship from our valued sponsors, particularly, DSD.
 

ACTIVITIES 
MANDELA DAY.

Sasol Atteridgeville donated vegetables and stationery 
to the Centre.

23 Students from Tshwane University of Technology helped 
by cleaning and donated groceries.

AME Mothers’ Union from Makhuruntsi Street donated 
secondhand clothing.

Laureen Perterson from ABSA helped by cooking for visitors.

Ithembanothando NGO donated 16 blankets.

National Security Company helped by maintaining security 
to visitors’ vehicles and distributed pamphlets from house 
to house.

Nelson Mandela Children’s’ Fund donated 30 camp chairs.

Mrs. Molefe donated chicken portions.

Mrs. Serumule, a parent of a Beneficiary, donated a coffee 
creamer, Joko Tea Bags and sugar.

AWARENESS CAMPAIGN. 
Beneficiaries and a few parents together with some  
members of the Atteridgeville communities, including other 
stakeholders embarked on Disability Awareness Campaign 
by marching from Lebuwe Centre to the Local Police to 
also deliver a memorandum of complaints 

WORKSHOPS/TRAINING
Staff members and some Beneficiaries attended a number 
of workshops at Employment Solutions, facilitated by Kristie. 



ORGANISATIONAL STUCTURE.

BENEFICIARIES

MALE FEMALE

52 28

STAFF MEMBERS

MALE FEMALE

3 4

VOLUNTEERS

MALE FEMALE

0 5
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One workshop was held here at the Centre.

7 Students from University of Pretoria (UP), faculty of 
Economics and Management Sciences had a workshop 
about Occupational Health and Safety (OHS), to staff and 
board members.

PROJECTS 
Existing projects, such as: Beading, Tailoring and Wheelchair 
repairs, currently running, though on a very slow pace, due 
to inadequate funding and shortage of staff.

Computer training, where 14 Beneficiaries and one staff 
member and a volunteer, are in attendance, has started.

SPONSORSHIPS/DONATIONS.
Retired Teacher’s Organization (RTO), donated cleaning 
material and teaching aids during their annual visit of the 
Centre.

The Department of Arts and Culture pledged an amount 
of R 59’000.00 to the Centre.

Due to lack of enough time and space, I could not mention 
names of  other individuals and sponsors in this report who 
also contributed a lot towards the daily running of the 
Centre, I apologize for that and say thanks for their support.
 

INCIDENTS 
Sadly, incidents of sexual offences against some of our 
female beneficiaries by the inhouse security guard were 
reported. 

After an extensive internal investigation and careful 
consideration, the Board decided to summarily dismiss the 
perpetrator, and later reported the matter to the local Police 
Station for further investigation and possible prosecution.

CONCLUSION 
In conclusion I, on behalf of all of us here at Lebuwe Centre 
wish, you a pleasant Festive Season, and please do not 
drink and drive, instead arrive alive.

With Kind regards
Thank you. God bless.

- LG Moloto. // chair@lebuwe.org.za
“nothing for us without us”
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Projects 
Review

Projects Funded Started Performance

Baking  Yes 6/10

Flower Arrangements  Yes 10/10

Beadwork  Yes 10/10

Computer Training  Yes Pending

Tailoring  Yes Pending

Gardening  Yes 8/10

Pottery  No Pending

Second Hand Clothing  Yes 4/10

Denel Properties Harness Assembly  No Pending

Letterfolding Services  No Pending

Cleaning Services  Yes 3/10

Lebuwe Chemicals  Yes 5/10

Data Capturing Services  No Pending

Leatherworks  Yes 2/10

Wheelchair Repairs  Yes 4/10

Total Projects 15 Beneficiaries 90

Supervisors Available 4 Closing Period 13 Dec - 13 Jan



379a Maunde Street
Atteridgeville, Pretoria.
Tel: 012-373-8929
Fax: 086-260-4424
W: http://www.lebuwe.org.za
E: admin@lebuwe.org.za 


